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MONTHLY ALL-BUE
NEWSLETTER
News and Information from NFFE1998
Not to be read on governmental time

A Message from NFFE 1998 President
Happy New Year! Yes, we survived 2020. In fact, I think we thrived because of your incredible hard work and
dedication to the Department of State. As 2021 moves forward I am sure we will face more unusual obstacles, but
as we proved in 2020, there is no reason that will not face them with grace and dignity.
Nothing I can say will ever be enough of a thank you after our experiences in 2020.
But, as we look towards a better tomorrow I hope that each of us will hold one another accountable from the
person sitting in the cubicle next to us, as well as the folks that supervise us using the Passport Services Core
Values:
*Our People
*Effective Leadership
*Professionalism
*Integrity
*Collaboration
Again, I am personally grateful to each one of you for your tremendous efforts, and I wish everyone a rewarding,
joyous new year. I look forward to working towards a better year for every one of you in 2021.
Thank you for allowing me to represent you!
Lee T. Wentz
President,
NFFE1998 IAMAW AFL-CIO
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JANUARY 2021
USEFUL INFORMATION FOR LOCAL OFFICES
Changes to the Leave Without Pay (LWOP) Application and Reporting Process
CA’s Human Resources Division (CA/EX/HRD) announced the release of new guidance and
procedures for applying for Leave Without Pay (LWOP) and reporting unpaid leave hours. This
includes applications for leave under the Family and Medical Leave Act (FMLA). The new
procedures will ensure that applications for LWOP are processed in a timely manner and that
updates to an employee’s benefits are calculated accurately.
The new materials include:
Request Memos: Beginning today, all CA employees will be required to submit the appropriate
request memo when applying for Discretionary LWOP and LWOP under FMLA
Return Memo: Additionally, HRD now requires that supervisors of employees taking unpaid
leave complete the new LWOP Return Memo within five (5) business days of their employee
returning from leave, exhausting their approved leave hours, or completing their use of
intermittent leave.
Resources for You: Additional resources for applying for and managing LWOP can be found
on the new HRD Web, including the Resource Page on Leave which serves as a resource for
learning about LWOP and FMLA and a common location to find all documentation required to
submit an LWOP request.
If you have any questions, please contact Christian Edwards at EdwardsC1@state.gov.
Vaccinations are beginning to roll out to field offices within the State Department
Many, if not all, agencies have already polled their employees to see how many would sign up
for vaccinations. While the Union does not have more information than what has already been
circulated by the Undersecretary of Management and other Management officials, we are
tracking the rollout closely.
If you have questions, concerns, or suggestions, please contact your local steward or national
officer.
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NFFE LOCAL 1998 UPDATES & VICTORIES
GARRITY AND KALKINE FORMS
The settlement between the Agency and the Union acknowledges that the Agency failed in its duty to get pre-decisional input
from the Union prior to changing form DS-7619. This form is administered prior to Diplomatic Security interviewing a
bargaining unit employee during an investigation. This is a win for the Union because it allows for us to ask to be informed
ahead of potential changes to forms that affect the BUE and provide comments. We are requesting that the Agency allows us
to provide comment on the DS-7619 and to move forward with collaborative efforts.
SETTLEMENT AGREEMENT SIGNED AT PPT/PA OVER IMPROPER PIP
The Union recently signed a settlement agreement with the Agency over improper auditing procedures and their effects on a
BUE. The Union argued that the improper administration of a PIP caused undue harm to include mental anguish and lost
wages. A BUE was held to strict standards for a PIP to include production rates and being responsible for any errors while
management failed to uphold their end of the agreement in terms of auditing and the failure to properly calibrate errors.
Unequal treatment of BUEs by the Agency can have a negative impact on job performance and morale. The settlement is a big
win for the BUE as they will be restored lost wages for time taken using LWOP, and the PIP will be removed from their OPF.
Highlighting these settlements show that the Union can fight for and win what is right in the workplace and protect the
employees from improper action.

UNIONS IN THE NEWS

A rare Union is born in Silicon Valley.
Google Employees unionize after years of activism, bringing together over 400 engineers and other
employees in one of the world's largest companies. Alphabet Workers Union was first organized in
secret for almost a year and is affiliated with the Communications Workers of America.
This union, however, is different from most. It does not demand the employer come to the bargaining
table, negotiate a master agreement or contract, and progress from there. Alphabet Workers Union is a
"minority union", representing only a small number of the total employed by the parent company,
Alphabet. Their initial goal is to "give structure and longevity to activism at Google, rather than to
negotiate for a contract."
This is clearly just the beginning of the unionized activism at Google, and in other tech companies in
general. But this is yet another sign that no matter your job, unions are a necessity to keep workplace
practices in check and to guarantee that all work together to provide the most productive, safe, and fair
working environment possible.
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eDEPARTMENT NOTICE HIGHLIGHT
Reminder – Department Guidance on OPM’s Government-Wide Dismissal and Closure Procedures,
Including Weather Events
The Office of Personnel Management (OPM) publishes guidance on Government-wide Dismissal and Closure Procedures. It is
essential that each State Department employee understand these procedures and how the Department has implemented them.
If there is a weather event that impacts employees’ ability to travel to Department buildings while the Department is in a maximum
telework posture, teleworking employees are expected to continue to telework or take personal leave if they are not working.
Weather and Safety Leave (WSL) is not available to teleworking employees who are able to safely telework from their alternate
work location (e.g., home). There are a few circumstances under which a teleworking employee may receive WSL, and they are
detailed in 3 FAM 3483.2.
The Bureau of Global Talent Management prepared Department-specific dismissal and closure procedures found here explaining:
What operating status announcements such as Closures, Delayed Openings, and Dismissals mean and how Department
employees should plan and react;
Procedures for all Department of State locations inside the “Washington Capital Beltway” area;
Procedures for Department locations outside the “Washington Capital Beltway”, i.e., other domestic locations and overseas posts;
and
How the Procedures intersect with existing State Department WSL and Telework policies.

The Bicycle Subsidy Program is on the Move
Effective January 18, 2021, the Bureau of Global Talent Management (GTM) will migrate the Bicycle Subsidy
Program from the Office of Employee Relations to the Office of Talent Services.
For additional information, please visit the Bicycle Subsidy Program website or email HRSC@state.gov.
Why?
The Office of Talent Services manages the Transit Subsidy Program, which provides monetary assistance to
federal employees to help reduce traffic congestion and pollution. By moving the Bicycle Subsidy Program
under GTM/TS’ leadership, it will increase efficiencies and ease of workflow for both transportation subsidy
programs.
Purpose of the Bicycle Subsidy Program:
The domestic bicycle subsidy program was created to reduce traffic congestion and pollution, as well as to
promote wellness among federal employees, by encouraging employees to use pedaled (non-motorized) bicycles
as a primary means of commuting to and from work. The program is intended to assist an employee in the
purchase, repair, and/or maintenance of a non-motorized bicycle that the employee uses as a primary means of
commuting to and from work. This program is outlined in 3 FAM 3850.
Subsidy Benefit:
The current annual maximum amount an employee may be eligible to receive under the Bicycle Subsidy
Program is: $240 ($20/mo.) based upon a qualified bicycle commuting month. A “qualified bicycle commuting
month” is a month in which an employee regularly uses a personal bicycle for a substantial portion (a
minimum of 60%) of the travel between the employee’s residence and place of employment, and in which the
employee does not receive other transit benefits as defined in 3 FAM 3855(c). Employees are strictly prohibited
from participating in more than one transportation subsidy program.
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CBA HIGHLIGHT

ARTICLE 6: EMPLOYEE RIGHTS &
RESPONSIBILITIES
12. ACCESS TO INFORMATION: Upon written request, bargaining unit
employees will be given the opportunity to review State Department and
Employer directives and regulations. In these instances, the employee will be
given time during the workday to review these regulations and directives. The
Employer agrees to help an employee identify and find a specific law, rule,
regulation, or directive on request.

5 U.S.C. § 7114(b)
(b) The duty of an agency and an exclusive representative to negotiate in good faith under
subsection (a) of this section shall include the obligation (4) in the case of an agency, to furnish to the exclusive representative involved or its authorized
representative, upon request and, to the extent not prohibited by law, data (A) which is normally maintained by the agency in the regular course of business;
(B) which is reasonably available and necessary for full and proper discussion,
understanding, and negotiation of subjects within the scope of collective bargaining; and
(C) which does not constitute guidance, advice, counsel, or training provided for
management officials or supervisors, relating to collective bargaining; and

What does this mean for you?
The Master Agreement protects your rights as a bargaining unit employee to be privy to employer
regulations that will directly impact you. If this information is not immediately provided when it is
enforced (and given prior notice to the Union) the employer is held accountable by our Master
Agreement and by US Law to provide such documentation when requested in writing.
An Information Request, or the formal request for documentation from the employer, is outlined in
more detail in Article 20: Grievance Procedures. An Information Request can be filed at any time,
whether or not a grievance is in the process, or whether one will be filed in the future.
Information Requests can be filed in relation to policies and regulations that cover the Passport
Services Network as a whole and also to individual agencies. If you have questions, please reach out
to your local union representative or to your National Offiers.
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NATIONAL NEWS FOR LOCAL OFFICES
On January 12, 2021, the Center for Disease Control and Prevention (CDC) announced that beginning January
26, 2021, all international flights will require a negative COVID-19 test or proof of recovery from COVID-19
prior to boarding international flights destined for the U.S. This rule pertains equally to American Citizens,
Legal Permanent Residents, foreign visitors, and diplomats.
Commentary: It is unclear whether all countries have the testing capacity to facilitate this requirement
leading to potential negative impacts to the U.S. economy due to tourism or the inability of U.S. workers to
return to their jobs.
Biden-Harris Administration Nominates New Leadership to Cabinet and other Senior-Level Positions
Department of Labor:
Nominee For Secretary Of Labor Moves Closer To Senate Confirmation Hearing. Marty Walsh, twoterm Mayor of Boston and nominated for Secretary of Labor by President Biden.
Walsh joined the Laborers' Union Local 223 at age 21 and served as the union's president until he
became the mayor of Boston. He was elected secretary-treasurer and general agent of the Boston
Metropolitan District Building Trades Council, a union umbrella group, in the fall of 2010. In 2011,
Walsh was named head of the Boston Building Trades.
Department of State:
Antony Blinken was confirmed as the 71st Secretary of State.
Not a stranger to the Department of State, Secretary Blinken previously served as Deputy Secretary of
State and Deputy National Security Advisor under President Barack Obama and held a senior foreign
policy position within the National Security Council under President Clinton and President Bush
Administrations.
His wife, Evan Ryan, is currently serving as the White House Cabinet Secretary for the Biden
Administration after serving as the Assistant Secretary of State for Educational and Cultural Affairs
under the Obama Administration.

GLOBAL PASSPORTS RANKED
The following list is compiled Henley &Partners Passport Index and last updated January 6, 2021. This index is
"the original ranking of all the world's passports according to the number of destinations their holders can access
without a prior visa. The ranking is based on exclusive data from the International Air Transport Association
(IATA), which maintains the world's largest and most accurate database of travel information."
1. Japan
2. Singapore
3. South Korea
4. Germany
5. Italy
Tied for 7th Place: The United States (Tied with Switzerland, the UK, Norway, Belgium, and New Zealand)

Pg. 6

JANUARY 2021
UNION HISTORY
LABOR RELATIONS UNDER PRESIDENT GEORGE W. BUSH ADMINISTRATION
President George W. Bush was the first president to hold a Masters in Business Administration, which he received
from the Harvard Business School. Nicknamed the “CEO President”, President Bush was known by many to face
decision making like a business leader, rather than a political one.
During his first term, President Bush appointed Elaine Chao as the Secretary of Labor, who would hold the
position throughout both Bush Administration terms. Wife of Republican Senator Mitch McConnell, Chao had
previously served as Deputy Secretary of Transportation and was a distinguished fellow with the Heritage
Foundation.
The Department of Labor, under Chao, reformed overtime regulations under the Fair Labor Standards Act in
2004. Seen as an outdated regulation, labor organizations worked with the Department of Labor to make more
employees eligible for overtime pay. Previous to the Bush Administration, those who made a weekly salary of
$155, or $8,060 a year, were exempt from federal overtime laws, allowing employers to withhold overtime pay.
The Bush Administration increased this minimum wage to a weekly salary of $455 and a yearly salary of
$23,660. It also capped eligibility for overtime pay in white-collar positions
for employees that earn more than $100,000 a year.
However, while the administration made lower-salaried workers eligible, they simultaneously stripped many
others from being eligible for overtime pay. This overhaul lacked any changes to job classifications. Jobs that are
administrative, professional, or executive still did not qualify for overtime
pay. Eligibility for overtime pay is now determined by looking at n employee’s day-to-day duties. This inaction was
opposed by many labor unions at the time because it increased those exempted from receiving overtime pay.
In 2008, the Government Accountability Office issued two reports stating the Department of Labor of the Bush
Administration largely failed. They did not satisfactorily investigate workers paid below minimum
wage, overtime, or issue paychecks after an individual quit.
The Occupational Safety and Health Administration lost a cumulative 5% of their budget and 8% of their
enforcement budget, under the Bush Administration. This cost workers their safety and rights in the workplace.
Unlike President Clinton’s National Labor Relations’ Board (NLRB) that was criticized for favoring unions, the
NLRB under President Bush removed Weingarten rights from non-union workers. Prior to the decision, an
employee that was asked into a meeting that they believed would turn into a disciplinary action was able to invite
another employee in, including a coworker. The change made by the NLRB instituted that only a union
representative could accompany an employee into this meeting, negatively impacting 90% of American workers.
While these big changes under the President Bush Administration do not account for all major shifts, they are a
highlight of how labor relations were under this administration.

Source: http://www.inquiriesjournal.com/articles/245/labor-relations-under-the-bush-administration
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NFFE NATIONAL UPDATES
NFFE VICTORY IN 2021 OMNIBUS LAW EXTENDED PAYROLL TAX REPAYMENT TO A FULL YEAR FOR
FEDERAL EMPLOYEES
Under the 2021 Omnibus law and standard IRS tax regulations:
2020 OASDI tax repayments will be collected over 24 installments, from Jan. 16 to Dec. 4, 2021.
The normal 6.2% OASDI withholding will also be deducted from paychecks beginning Jan. 2021.
Beginning January 2021, myPay LES Remarks section will show the 2020 deferred OASDI collection amount as well as your remaining
balance to be collected.
Those separating from Federal service before Dec 4, 2021, and prior to the deferred tax being collected in full, will be responsible for the
remaining tax repayment. The unpaid balance will be collected from the final paycheck. If there are funds still remaining to be
collected, employees will receive a debt letter with instructions for repayment.

IAMAW UPDATES
Submit Your Entries for the IAM Photo Contest
The 2021 IAM Photography contest is now open, so get out your cameras or smartphones and start
snapping some pics of your Union sisters and brothers.
Submit your pictures of IAM members in their workplace, union function or performing community
service for a chance to win a cash prize have your photo featured in the 2022 IAM Calendar.
Entry deadline is May 7, 2021.
Two dollars from each calendar sale is donated to Guide Dogs of America/Tender Loving Canines
(GDA/TLC).

AFL-CIO UPDATES

AFL-CIO President, Trumka, at AFL-CIO Civil and Human Rights
Conference:
We Must Push Ourselves and Society Forward
We are living through a time of crisis, division and hate. A pandemic has killed over 375,000 Americans. Millions have been denied
health care and a paycheck. Black and Brown Americans have been disproportionately harmed. The cancer of racial injustice
continues to spread through society.
The labor movement is ready to help. To address racism in America—in whatever form it may take. To stop the inequality of
income, opportunity and power. To beat COVID-19 and keep everyone whole. To grow America’s labor movement. To carry forward
the torch Dr. King handed us—not just on one weekend each year.
Change is coming to America. I can feel it. In elections won. In a democracy saved. In a labor movement that is growing more
popular and militant by the day. But we can’t settle down or slow our roll. We can’t find comfort in complacency or normalcy. We
must push ourselves and push our society forward. We won’t be in the middle of the pack. We’ll be the tip of the spear.
We’re the American labor movement and we will not be denied!
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FEDERAL REGISTER UPDATES

Department of State
27 January 2021: 30-Day Notice of Proposed Information Collection: FLO Professional
Development Fellowship (PDF) Application - The Family Liaison Office (FLO) needs the
information collected in the PDF application to determine who will receive a Professional
Development Fellowship.
19 January 2021: U.S. Advisory Commission on Public Diplomacy Notice of Meeting - The
U.S. Advisory Commission on Public Diplomacy (ACPD) will hold a virtual public meeting
from 12:00 p.m. until 1:30 p.m., Thursday, February 11, 2021. The meeting will showcase the
Commission's 2020 Comprehensive Annual Report on Public Diplomacy and International
Broadcasting, and a panel of independent experts will examine the challenges and
opportunities facing U.S. government public diplomacy in 2021 and beyond.

Department of Labor
27 January 2021: Recision of 28 AUG 2020 Department of Labor Rule on guidance for
implementing an Executive Order entitled "Promoting the Rule of Law Through Improved Agency
Guidance Documents."
14 January 2021: Department of Labor Federal Civil Penalties Inflation Adjustment Act Annual
Adjustments for 2021. - The U.S. Department of Labor (Department) is publishing this final rule to
adjust for inflation the civil monetary penalties assessed or enforced by the Department, pursuant
to the Federal Civil Penalties Inflation Adjustment Act of 1990 as amended by the Federal Civil
Penalties Inflation Adjustment Act Improvements Act of 2015 (Inflation Adjustment Act)
11 January 2021: Rules of Practice and Procedure - The Department of Labor (DOL or
Department) is issuing this Direct Final Rule (DFR) to seek public comments on a proposal to
require electronic filing (e-filing) and electronic service (e-service) for attorneys and lay
representatives representing parties in proceedings before the Employees' Compensation Appeals
Board (the Board).
08 January 2021: Agency Information Collection Activities; Comment Request - The Department
of Labor's (DOL) Employment and Training Administration (ETA) is soliciting comments
concerning a proposed extension for the authority to conduct the information collection request
(ICR) titled, “Workforce Flexibility (Workflex) Plan Submission and Reporting Requirements.”
07 January 2021: Independent Contractor Status Under the Fair Labor Standards Act - The U.S.
Department of Labor (the Department) is revising its interpretation of independent contractor
status under the Fair Labor Standards Act (FLSA or the Act) to promote certainty for
stakeholders, reduce litigation, and encourage innovation in the economy.
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WHITE HOUSE UPDATES
EXECUTIVE ORDERS ISSUED THIS MONTH
PRESIDENT BIDEN EXECUTIVE ORDERS JANUARY 2021
· Federal Register Link Here
EO 14005 Ensuring the Future is Made in All of America by All of America's Workers
EO 14004 Enabling all Qualified Americans to Serve Their Country in Uniform
EO 14003 Protecting the Federal Workforce
EO 14002 Economic Relief Related to the COVID-19 Pandemic
EO 14001 A Sustainable Public Health Supply Chain
EO 1400 Supporting the Reopening and Continuing Operation of Schools and Early Childhood Education Providers
EO 13999 Protecting Worker Health and Safety
EO 13998 Promoting COVID-19 Safety in Domestic and International Travel
EO 13997 Improving and Expanding Access to Care and Treatments for COVID-19
EO 13996 Establishing the COVID-19 Pandemic Testing Board and Ensuring a Sustainable Public Health Workforce
for COVID-19 and Other Biological Threats
EO 13995 Ensuring an Equitable Pandemic Response and Recovery
EO 13994 Ensuring a Data-Driven Response to COVID-19 and Future High-Consequence Public Health Threats
EO 13993 Revision of Civil Immigration Enforcement Policies and Priorities
EO 13992 Revocation of Certain Executive Orders Concerning Federal Regulation
EO 13991 Protecting the Federal Workforce and Requiring Mask-Wearing
13990 Protecting Public Health and the Environment and Restoring Science to Tackle the Climate Crisis
EO 13989 Ethics Commitments by Executive Branch Personnel
EO 13988 Preventing and Combating Discrimination on the Basis of Gender Identity or Sexual Orientation
EO 13987 Organizing and Mobilizing the United States Government to Provide a Unified and Effective Response to
Combat COVID-19 and to Provide United States Leadership on Global Health and Security
EO 13986 Ensuring a Lawful and Accurate Enumeration and Apportionment Pursuant to the Decennial Census
EO 13985 Advancing Racial Equity and Support for Underserved Communities Through the Federal Government
PRESIDENT TRUMP EXECUTIVE ORDERS JANUARY 2021
Federal Register Link Here
EO 13984 Taking Additional Steps to Address the National Emergency with Respect to Significant Malicious CyberEnabled Activities
EO 13983 Revocation of Executive Order 13770 (Ethics Commitments by Executive Branch Appointees, 2017)
EO 13982 Care for Veterans with Service in Uzbekistan
EO 13981 Protecting the United States from Certain Unmanned Aircraft Systems
EO 13980 Protecting Americans from Overcriminalization through Regulatory Reform
EO 13979 Ensuring Democratic Accountability in Agency Rulemaking
EO 13978 Building the National Garden of American Heroes
EO 13977 Protecting Law Enforcement Officers, Judges, Prosecutors, and Their Families
EO 13976 Establishing the Wildland Fire Management Policy Committee
EO 13975 Encouraging Buy American Policies for the United States Postal Service
EO 13974 Amending EO 13959 (Addressing the Threat from Security Investments That Finance Communist Chinese
Military Companies)
EO 13973 Providing an Order of Succession with the Environmental Protection Agency
EO 13972 Promoting Small Modular Reactors for National Defense and Space Exploration
EP 13971 Addressing the Threat Posed by Applications and other Software Developed or Controlled by Chinese
Companies
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KNOW YOUR REPS
If you're local representative is not in the office and you need assistance or want to relay concerns please
contact any of the National Officers by using the email: nffe1998-NationalOfficers@state.gov

National Officers
President Lee Wentz
Vice President Boyd Hinton
Recording Secretary Jason Vick
Secretary-Treasurer Ryan Gallerani
Chief Steward Haley Larkin
Trustee Robin Mullen
Trustee Corinne Nielsen
Trustee Anton Moyseyenko
Conductor Sentinel Tony Shimmin
Communicator Haley (Elizabeth) Larkin
Educator Bethany Carlet
Webmaster Chris Simmers/Michael
Somes

Center Senior Stewards and Stewards

Agency Senior Stewards and Stewards
Atlanta PPT Agency: Katina Carter (Acting: Callan
Thomas)
Boston PPT Agency: Vacant (Acting: Nat'l Offs)
Buffalo PPT Agency: Jeri Titus
Chicago PPT Agency: Vacant (Acting: Nat'l Offs)
Colorado PPT Agency: Michael Somes
Connecticut PPT Agency: Charles Kallay
Dallas PPT Agency: Vacant (Acting: Dwayne Merridy)
Detroit PPT Agency: John Caraway (Acting: Adam Gosur)
El Paso PPT Agency: Karla Whitesides (Acting: Thomas
Franco)
Honolulu PPT Agency: Vacant (Acting: Nat'l Offs)
Houston PPT Agency: Bethany Carlet (Acting: Carlos
Candanedo
Los Angeles PPT Agency: Ronald Gibson
Miami PPT Agency: Jose Gutierrez
Minneapolis PPT Agency: Emilie Wardrip
New York PPT Agency: Richard Phelps
Philadelphia PPT Agency: Carolanne McAdams
San Diego PPT Agency: Alexander Abrego
San Francisco PPT Agency: Gregory Havet
San Juan PPT Agency: Vacant (Acting: Nat'l Offs)
Seattle PPT Agency: (Acting: Naroung Nay)
Special Issuance Agency: Ameshia Robinson (Acting: Nat'l
Offs)
Vermont PPT Agency: (Acting: National Officers)
Washington PPT Agency: Intisar Na'im (Acting: Nat'l
Offs)

Arkansas Passport Center:
David Reimer
Charleston Passport Center:
Jonah Baker
National Passport Center
Corinne Nielsen (Acting: Theresa
Stromberg)
Bob Robinson (Acting: Heather Grupe)
Julie Geissler
Susan Souliere
Teresa Banks
Ty Tyler
Senior Stewards
New Orleans Passport Center:
Acceptance Facility Oversight Vacant (Acting: Nat'l
Debra Reese-Jolly (Acting: Robert Knect)
Jeanette Triplett (Acting: Lionel Sacier)
Offs)
Western Passport Center:
Technology Operations Chana Turner
Patricia Spencer (Acting: Kevin Biggs)
Strategic Planning Vacant (Acting: Nat'l Offs)
Acting Steward: Christopher Simmers

Offices of Law Enforcement Liaison Gerald Moore
Office of Authentication Leo Muldoon
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What YOU Can Do
Useful Websites
Here are just a few ways that you can get involved:
If you aren't already a member, join us and make us
stronger in numbers. Visit here for more
information.
Are you already a member? Join a committee!
Talk with your local Union stewards about your
concerns, opinions, or ideas.
If your local steward is not available, reach out to
your National Officers through
NFFE1998NationalOfficers@state.gov

NFFE 1998 Website
NFFE National Website
IAMAW Website
AFL-CIO Website
GovExec Website
FEDWeek Website
Travel.State.gov
Diplomacy Strong

Call Congress to let them know your opinions on
Modernization in the Department of State.

The Monthly Funny

'Lockdown Funk' — LSU med
students get creative to promote
wearing masks

Watch the video here.
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