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A Message from NFFE 1998 President
Well, we are leaving at the end of the Federal Holiday season. No more holidays until May which always seem to be such a long
stretch time to wait for a day off. This means for some parts of the country, spring is right around the corner. And for others,
we will have to wait a bit longer to wait.
Because we are inching towards the spring I wanted to touch on a Collective Bargaining Agreement topic, that keeps catching
my eye almost every time I open the CBA. The particular section is Section six of Article 1, on page 2 of the CBA.
COOPERATIVE RELATIONSHIP AND COLLECTIVE BARGAINING: The Parties hereby affirm their commitment to build
a positive and cooperative bilateral relationship. The Parties are committed to the collective bargaining and
partnership to process to achieve the effective conduct of the public business and employee well-being.
Every time I look at those underlined words COOPERATIVE RELATIONSHIP, I come away with the thought, what if we could
really embody the words of the section.
Yes, I know a pipe dream, and that is big picture stuff, not meant for the lowest levels of the organization. But would it not be
great if we could find a way to reach across the desk and truly talk with that supervisor we feel that is being unfair and find a way
to work out the issue at hand. If management is stumped by an issue, it would be great for them to ask for my feedback.
Maybe I have the answer they have been looking for if they would really listen and consider my idea. Again, I know lofty goals.
But this ideal world was agreed upon on December 20, 2018. Maybe it is not too late for us to obtain those lofty words in
2021.
Sincerely,
Lee T. Wentz
President, NFEE1998
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USEFUL INFORMATION FOR LOCAL OFFICES

New FLRA Chair Vows to Restore Pre-Trump Labor Precedent
One day after being named chairman of the federal labor agency, Ernest DuBester voluntarily
recognized the FLRA’s union, undoing his predecessor’s controversial decision. Under his
tenure, DuBester said he would like to get away from the practice of issuing general policy
statements, absent an actual underlying dispute between an agency and its union.
(GovernmentExecutive).

Biden Demands Resignations from Impasses Panel
The Biden administration has requested the resignations of all ten members of the Federal
Service Impasses Panel (FSIP). FSIP is the panel that resolves bargaining stalemates in the
federal government. Under the previous administration, the panel was notorious for siding
with Management. Although the panel members never totally embraced all aspects of the
Trump Executive Orders, they were more than happy to drastically reduce official time amounts
in bargaining agreements. Many of their decisions would reference the Executive Orders in
arriving at their anti-Union conclusion. If your local or council was negatively impacted by the
orders, you may want to dust off those decisions, and check how much of your current
circumstances are directly attributable to the Trump Executive Orders. (GovernmentExecutive)

LOCAL 1998 VICTORIES OF THE MONTH
The Western Passport Center (WPC) in Tucson successfully negotiated a new Standards of
Appearance and Attire agreement with their local management. Prior to the agreement, WPC
employees wore casual attire only on Fridays and during the summer months. This agreement
allows employees to wear casual attire all year if they are working in non-public facing positions
(a counter-rotation, e.g.,). Congratulations WPC for your hard work on perfecting this
agreement which was proposed by a BUE on the Night Shift.
This is a great example of two shifts working together to ensure a great working environment
for the whole of the agency, and it also exemplifies the positive steps the Union made towards
creating a collaborative relationship with the local management.
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MEMBER SPOTLIGHT
Name: Rachelle Faniel
Agency: WPC
Length of Service: 1 year 11 months
What is one thing that doesn't belong on a pizza?
Mushrooms or olives. I don't know which one is worse.
Photo by Natasha Bhogal on
Unsplash

What is one cool thing to do in the city of your agency?
I enjoy the beautiful hikes.

What is the one place you would like to travel to, anywhere in the world?
I would love to visit Cameroon.
What is an interesting fact about you?
I got to interview the Atlanta Braves when I was 17 years old.
Do you have any hobbies?
Writing poetry, baking, and dancing.
What is your favorite breakfast food?
Waffles.
What is your favorite section of the FAM?
I'm not sure I have one.
Photo by Frankie Lopez on Unsplash

Do you speak any foreign languages?
I'm not fluent, but I can understand French, a little Spanish, and a
little Japanese.
Did you pick up a new hobby during COVID-19 Quarantine?
I didn't, but I did finish my college degree.
What was your previous profession before joining passports?
I worked in processing for CGI.

Photo by Vasily Koloda on Unsplash
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FEDERAL NEWS ROUNDUP
By Corinne Nielsen
Agencies tweak COVID-19 safety plans following Biden’s mask
mandate, February 22, 2021(Federal News Network).
Anticipating Resurgence of Travel, TSA Begins Major Hiring Surge,
February 22, 2021 (GovernmentExecutive).
Union Announces 'Boldest Agenda' Yet to Strengthen Federal
Employee Rights, Pay and Benefits, February 22, 2021
(GovernmentExecutive).
House COVID Relief Bill Includes 15 Weeks of Paid Leave for
Federal Parents, Caregivers, February 10, 2021.
(GovernmentExecutive)
Personnel Office Urged to Provide Feds with Administrative Leave
to Get COVID-19 Vaccinations, February 8, 2021
(GovernmentExecutive).
Biden Names a Czar for Federal Workforce and Agency
Performance Issues, February 8, 2021 (GovernmentExecutive).
Federal Agencies Are Increasingly Avoiding Normal Hiring
Procedures to Bring On New Staff Quickly, February 8, 2021
(GovernmentExecutive).
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CBA HIGHLIGHT

Article 7: Union Rights and Representation
1. RECOGNITION: The Employer recognizes that the Union has the exclusive
right to represent all bargaining unit employees in negotiations and formal
meetings with the Employer with regard to matters affecting the conditions
of employment.
(b) The Union has the right to present its views, ideas, or
recommendations to any level of Management, or other officials of the
executive branch of the Government, Congress, or other appropriate
authorities regarding personnel policies, practices, or conditions of
employment.

What this means for YOU.

Article 7, on its own, is a very important part of the contract. It recognizes the National
Federation of Feral Employees as the exclusive representative for Bargaining Unit
Employees (BUEs) within Passport Services. Without this recognition, BUEs would not have
the opportunity to engage with management on an individual level, nor would employees
have the ability to negotiate policies.
The excerpt above, Article 7, Section 1 (b) is an additional benefit the Union has being the
sole representative of BUEs. Without this subsection, BUEs would be barred from
expressing their views to management (both internal and external to the Passport Services)
on policies being enacted or changes in work conditions.

This subsection gives the Union the right to contact officials of the executive branch,
Congress, and other authorities regarding personnel policies, practices or conditions of
employment. While we always strive to work with our local management, and management
within Passport Services, we do have the right to represent BUEs outside of the Department
It is important to note, however, this right is for the exclusive representative of the BUEs,
NFFE Local 1998. As individuals, this channel of communication does not exist. Therefore it
is imperative that you voice your concerns with your local steward, representative, and
National Officers. This communication allows us to represent all BUEs and not just a select
few.
If your office does not currently have Union representation, reach out to any of the National
Officers. Your voice is important and vital to truly represent the needs of the BUE in
Passport Services.
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NATIONAL NEWS FOR LOCAL OFFICES

Free Tutoring for Children of Federal Employees
Are you a federal employee with a child in grades K-12, who needs some extra academic
support right now? If so, you are not alone. The added stress of the pandemic and disruptions
to the traditional school experience is affecting many families. That’s why the Federal Employee
Education and Assistance Fund has developed a new program for your children to access free,
online academic tutoring for most K-12 subjects. Learn more about eligibility and how to
access our partnership with Tutor.com HERE.

Repaying OASI Tax Withheld During 2020
In Department Notices 70511, 72844, and 77696, the Bureau of the Comptroller and Global
Financial Services Global Compensation directorate (CGFS/GC) provided details regarding the
deferral of social security payroll tax obligations as published in Presidential Memorandum
and the Consolidated Appropriations Act, H.R.133. The purpose of this notice is to highlight
information regarding 2020 tax implications from these previous notices.
In January 2021, your 2020 W-2 was uploaded to Employee Express and by mail if elected by
the employee. Per IRS guidance, a Form W-2c (Corrected Wages and Tax Statement) for the
tax year 2020 will be issued for employees who have 2020 deferred Social Security taxes
collected from wages during 2021. This W-2c will be issued when the automatic collection of
the taxes on a per pay period basis is completed, which for many employees will be after
December 31, 2021.
The IRS has provided instructions (issued before the recent legislation extending the
repayment period through December 2021) for employees receiving a W-2c due to the Social
Security tax deferral. Per the IRS instructions, if you had only one employer during 2020 and
your Form W-2c (Corrected Wages and Tax Statement) for 2020 only shows a correction to
box 4 to account for employee Social Security tax that was deferred in 2020 and withheld in
2021 pursuant to IRS Notice 2020-65, no further steps are required.
Read the eDepartment Notice HERE.
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WSL IN FOCUS: IN TIME OF HOME REPAIRS
In regards to a question raised by BUE impacted by natural disasters, WSL would not be an appropriate
leave category for repairs to a home as a result of storms, but there is the Emergency Leave Transfer
Program available for such instances. Below outlines the differences between the two programs.
3 FAM 3480 (Weather and Safety Leave)
1. Purpose: Subject to the provisions in this subchapter, the Department may grant a separate type
of paid leave, called weather and safety leave (WSL), to employees only if they are prevented from
safely traveling to or safely performing work at an approved work location due to:
(1) An act of God as defined in 3 FAM 3481.4;
(2) A terrorist attack; or
(3) Another condition that prevents an employee or group of employees from safely traveling to or
safely performing work at an approved work location.
However, the Emergency Leave Transfer Program (ELTP) can be approved by the Office of Personnel
Management (OPM).
3 FAM 3360 (Emergency Leave Transfer Program) AUTHORITY AND PURPOSE
a. Pursuant to 5 U.S.C. 6391 and 5 CFR 630 Subpart K, in the event of a major disaster or emergency
as declared by the President that results in severe adverse effects for a substantial number of
employees, the U.S. Office of Personnel Management (OPM) may establish an Emergency Leave
Transfer Program (ELTP).
b. Following the establishment of an ELTP to respond to a specific emergency, the Bureau of Global
Talent Management (GTM) may, in its discretion, decide to administer such a program within the
Department.
c. Under such a program, direct-hire Civil Service and Foreign Service employees of the Department
may donate annual leave to an ELTP administered by the Department, where donations will be
distributed to employees of the Department or other agencies who are adversely affected or have
family members who are adversely affected, by the disaster or emergency. Earlier this week, we sent
an email to HRD requesting their assisting in seeing if ELTP would be approved by OPM this time.
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MEMBER BENEFITS CORNER

Complete Your Bachelor’s Degree Online for Free
Free College just got better! All new and returning students who enroll
through Union Plus in the current Bachelor’s Degree Completion programs
are eligible for a last-dollar scholarship, which allows students to complete
their degree (through graduation) with no out-of-pocket costs for tuition,
fees, or e-books.
More information HERE.

Two Mortgage Programs Available for Union
Members
1. Union Plus Mortgage Company is a union-owned company that offers
numerous loan options and convenient online services.
2. Wells Fargo Home Mortgage offers union members low down payments
and a variety of financing options.
More information HERE.

Union Plus Auto Buying Services
The Union Plus Auto Buying Service is powered by TrueCar and can help you find
the right new or used car or truck for your family. Search online for the car you
want, then lock in your member savings with a real price that includes incentives,
dealer discounts, and fees. Look for the Buy from Home badge to see which
dealers offer vehicle delivery, remote paperwork, and enhanced vehicle
sanitization. Union families who use this service save an average of $3,470 off
MSRP.

More information HERE.
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NFFE NATIONAL UPDATES
NFFE Seeks COVID Leave For All Federal Employees
NFFE urges Congress to renew the COVID leave provisions provided by the
Families First Coronavirus Response Act (FFCRA) passed last year and expand the
provisions to cover all federal workers retroactively, back to the date of
declaration of the national health emergency. More on NFFE National's work
HERE.

IAMAW UPDATES
When the IAM Used Sports to Break Racial Barriers
As Black History Month comes to a close, IAMAW remembers their push for racial equality during the civil
rights movement, a bold, transformative plan that started when the union began to recruit and train African
American Shop Stewards in the 1950s.
The agenda would gain momentum in 1962 when the late IAM President Al Hayes was publicly
photographed meeting with Martin Luther King Jr. in New York. By the end of the decade, predominantly
African-American lodges, such as Local 2013 in Richmond, VA, were helping build a vibrant Black middleclass. But the IAM, with its progressive vision on race relations, also pushed for diversity in local sports
recreation leagues, often sponsoring integrated teams in adult basketball and youth baseball.
Read the full article HERE.
AFL-CIO UPDATES

AFL-CIO President Trumka: Collective Bargaining Is an Exercise of Freedom
AFL-CIO President Richard Trumka delivered the following remarks at the 2021
AFGE Legislative and Grassroots Mobilization Conference, which was held virtually:
"And you know there is nothing more American than forming a union. President Biden
believes that, too. It's why he proudly calls himself a "union guy." In one month, this
president revoked three executive orders designed to eliminate collective bargaining, due
process, and workplace representation rights for federal employees. Removed antiworker members of the FSIP. Fired the union-busting general counsel of the NLRB. And
reinstated that the policy of the United States government is to encourage—encourage—
collective bargaining."
The full Speech HERE.

Pg. 9

FEBRUARY 2021
WHITE HOUSE UPDATES
EXECUTIVE ORDERS ISSUED THIS MONTH
EO 14018:Revocation of Certain Presidential Actions
EO 14017:America's Supply Chains
EO 14016:Revocation of Executive Order 13801
EO 14015: Establishment of the White House Office of Faith-Based and
Neighborhood Partnerships
EO 14014:Blocking Property With Respect to the Situation in Burma
EO 14013:Rebuilding and Enhancing Programs To Resettle Refugees and
Planning for the Impact of Climate Change on Migration
EO 14012:Restoring Faith in Our Legal Immigration Systems and Strengthening
Integration and Inclusion Efforts for New Americans
EO 14011:Establishment of Interagency Task Force on the Reunification of
Families
EO 14010:Creating a Comprehensive Regional Framework To Address the Causes
of Migration, To Manage Migration Throughout North and Central America, and
To Provide Safe and Orderly Processing of Asylum Seekers at the United States
Border

Read all Executive Orders HERE.
FEDERAL REGISTER UPDATES
30-Day Notice of Proposed Information Collection: Request for Entry
Into Children's Passport Issuance Alert Program, February 24, 2021
(HERE)
30-Day Notice of Proposed Information Collection: Supplemental SIV
Chief of Mission Application, February 22, 2021. (HERE)
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What YOU Can Do
Useful Websites
Here are just a few ways that you can get involved:
Submit your Comments on OPM's proposed rule to
prioritize performance over length of service in a
RIF action. No later than January 19, 2021.

NFFE 1998 Website
NFFE National Website
IAMAW Website
AFL-CIO Website

If you aren't already a member, join us and make us
stronger in numbers. Visit here for more
information.

GovExec Website
FEDWeek Website

Are you already a member? Join a committee!

Travel.State.gov
Diplomacy Strong

Talk with your local Union stewards about your
concerns, opinions, or ideas.
If your local steward is not available, reach out to
your National Officers through
NFFE1998NationalOfficers@state.gov
Call Congress to let them know your opinions on
Modernization in the Department of State.

The Monthly Funny

Pg. 12

