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MONTHLY ALL-BUE
NEWSLETTER
News and Information from NFFE1998
Not to be read on governmental time

A Message from NFFE 1998 President
The NFFE 1998 National Officers are looking to develop the next generation of stewards
and National Officers from our member pool. In order to be an acting steward, steward,
or National Officer, you need to be a dues paying member. Information on joining the
Union can be found here. If your office has a vacancy, the President can appoint you (if
you are interested) in filling that spot. You can also run in elections for local and
national positions and have your voice be heard at all levels.
Becoming a steward or an acting steward allows for you to help create change in your
office. It can range from items like dress code in your office to helping vote grievances
into arbitration and crafting policy for passport services. Advocating in NFFE 1998 is
also a remarkable opportunity to interact with levels of upper management to discuss
issues locally and nationally. This chance allows for employees to develop professional,
interpersonal, and leadership skills that will become an asset as your career progresses.
Several of our former stewards and National Officers have been promoted or gained
opportunities in other agencies, in part because of the skills that they gained during
their time in NFFE 1998.
The NFFE 1998 National Officers would like to hear from you at NFFE1998NationalOfficers@state.gov if you are interested in becoming a steward or an acting
steward if there is an absence in your office. We will provide the information and
training that you need to succeed!
Thank you,
Lee Wentz
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A NOTE FROM YOUR REPRESENTATIVES
David Reimer
Union Stewards are not endowed with some secret superpower. Stewards come from the ranks of
the Bargaining Unit. Their strength comes from the collective effort of the membership. Stewards
alone may not have the answers to your questions; they may not have the ability to resolve all your
complaints. A Union Steward’s power comes from the backing and contributions of the
membership.
When there is a change to working conditions or working conditions that are unfavorable to the
BUE for whatever reason, the first step is to address the issue at the lowest level. Bring your
concerns to the person you think is responsible. Or if it is a situation where that person cannot
effect a positive change, bring it to the person who can. Perhaps that will involve sending your
concerns through your immediate supervisor (i.e., if the Director is the responsible party).
If this proves unsatisfactory, then bring your concern to the Union Steward. Advise the Steward
what you’ve done to mitigate the concern and the outcome. At this point the Steward can
investigate the issue and advise of the options available. The Union is limited in what it can and
cannot do. While we may be able to voice the concerns of the BUE, and influence policy,
operations, etc., Management still retains final decision-making power.
The Union is more effective when we have a greater number of Members. The Union is most
effective when those greater numbers actively participate in the advocacy of Member causes. Our
strength, your needs, are achieved through your participation and involvement. A single Steward
cannot achieve all for the Union, but all can attain many a triumph, through combined efforts.
Commitment and collaboration to build a strong unified front is what being a member of a Union
means. We cannot do it alone, but together, we can achieve much.
The more members we have in our ranks and the more active the members are the more
Management notices and listens. If we fail to grow, if we fail to actively participate in Union
causes, we can be ignored. If, however, we take control of our situation, and diligently work
together to effect change in working conditions that consider BUE interests, we can pave the path
Management will follow. BUE need the influence of the Union, and the Union needs your
involvement to be influential.
Check with your local Steward, (or National Officers if your office does not have a local
representative) to find out how you can help make a positive difference.
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WHAT LOCAL 1998 IS DOING FOR YOU

Grievances

Bargaining

Current Docket of Grievances
(Some topics include multiple
separate grievances):

Invoked or Current Bargaining
Topics:
Miami and Philadelphia office moves
Revised COVID-19 return to office
MOA
NPC Work Schedules
EP Work Schedules
WPC Earlier Closing time
San Juan Schedule Change
Overhead Bins/Furniture
DS-82 Measurability

Request for Training on new DOS
Technology
Wrongly denied WSL
Wrongly denied COVID-19
Administrative Leave
Inappropriate use of PIPs
Indefinite Suspension

Advocating
Safe and Clean working
environments at every office
More transparency in 8 FAM
updates
Improved communications
Promoting the Passport Services'
Organizational Values in all
publications and bargaining
Incorporating the Consular Affairs
Leadership Tenants in all of our
work

Do you see a topic that we aren't bargaining or grieving?
Contact your local representative or a national officer today!
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MEMBER SPOTLIGHT
Chris Munroe
Agency: WPC
Length of Service: Almost 2 years
What is one thing that doesn’t belong on a pizza? Sardines.
What is one cool thing to do you in the city of your agency? Bookman’s (an
awesome used bookstore)! The Tucson Museum of Art is pretty cool too. Oh! And
the Miniature Time Machine.
What is the one place you would like to travel to, anywhere in the world? Greece. Or
Scotland. Or Korea. Or Japan.
What is an interesting fact about you? I’m currently getting my Master’s in Library
and Information Science.
Do you have any hobbies? I read and I crochet. That’s about it.
What is your favorite breakfast food? Bacon.
What is your favorite section of the FAM? I don’t know about “favorite” but I use
the name change section and the endorsement section a lot.
Do you speak any foreign languages? Theoretically I can speak Italian and
Spanish. In practice I speak some hybrid of those two mixed with, like, 60%
English.
Did you pick up a new hobby during COVID-19 Quarantine? I started making
amigurumi! Which is like crochet stuffed animals.
What was your previous profession before joining Passports?
I worked at Bookman’s and before that as a nanny
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ADVOCATING
How To Self-Advocate When a Steward is Not Around

Know your rights
The Collective Bargaining Agreement (aka The Master Agreement) is a tool that
is negotiated for you. The agreements within the document get stronger with
every use. In order to advocate for yourself, it is critical that you are familiar
with the entire Agreement. Take a few minutes every month to skim through
the Table of Contents to remind yourself of what rights you are guaranteed as a
Bargaining Unit Employee.

Document everything
If something happens that you are unsure about (e.g., a supervisor rejects a leave slip without a reason,
etc.) keep all correspondence with the incident. If there is no email, follow up with your supervisor in
writing to have an answer on paper. If an incident happens only verbally (e.g., a supervisor or
management officer tells you they are not going to approve a certain type of leave, etc.) follow up in an
email to document the conversation. Documentation is incredibly valuable when fighting a grievance,
and sometimes ultimately, in an arbitration.

Ask Questions
The Master Agreement can seem daunting at times, and you don't have to
memorize the entire document. Ask questions about your rights to either
your local steward or our national officers. Ask Management why certain
policies are made (and document the answers!). Ask your coworkers what
they find as fair/unfair working conditions. Ask why some national
policies were put into place. The more you question, the more vigilant you
will become to advocate for yourself and others in the workplace.
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FEDERAL NEWS ROUNDUP
News highlights from around the federal
government.
Senate Democrats call on Attorney General Merrick Garland to restore
an Immigration Judges Union, the National Association of Immigration
Judges.
A new report released from Censeo Consulting Group found that
President Biden's April 27th Executive Order mandating federal contracts
to require a $15 minimum wage for its workers will have very minor
impact on the government spending and budget.
The GovExec Daily dives deep into whether the Civil Service is ready for
the Biden Administration's overarching agenda.
Arbitrator: Social Security engaged in multiple instances of bad faith
bargaining, must renegotiate with Union.
OPM updated Agencies and Unions this month on Labor-Management
Forums, pausing a Trump-era decision to shut down union-management
councils.
The Federal Labor Relations Authority published a series of animated
videos to inform federal employees about labor-management issues in
bite-size portions.
President Biden signed an Executive Order to promote Collective
Bargaining and set up a new task force of federal agency heads to
identify ways to encourage "worker empowerment."
President Trump named an Acting FLRA General Counsel, ending a
critical Trump era vacancy.
Democrats are pushing to grant VA medical professionals full union
rights which they are currently prevented from bargaining over matters
related to patient care and clinical competence.
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CBA HIGHLIGHT
Article 10: UNION INTRODUCTION TO NEW EMPLOYEES
Section 4. LOCAL PASSPRT OFFICE ORIENTATION SESSION: The
purpose of this section is to provide guidelines necessary to allow for a
successful introduction of the Union to new Bargaining Unit Employees.
New BUE covered by the Master Agreement will be granted official time
to attend introduction presentations by representatives of NFFE Local
1998. Representatives of the Union shall be afforded a reasonable period
of time to speak at local Passport Office orientation sessions where
scheduled or otherwise to each new bargaining unit employee to provide
them with an introduction to the Master Agreement and the role of the
Union. Such time will normally not exceed one hour.
For AFO Analysts, the Agency will allow an AFO NFFE representative to provide this inperson presentation at an "AFO blitz" session with new AFO analysts.

In locations where ther are no representatives, the Union may designate a representative from
another location to conduct the introduction, usually via videoconference. Management will not
pay for the Union representatives' travel from another office solely to conduct the introduction
session.
Representatives of the Union shall also be afforded a reasonable period of time to introduce
themselves to bargaining unit employees who transferred from another location in order to make
that employee aware of MOUs or local agreements. There will be no solicitation of membership or
union dues withholding during these Union presentations.
The local Passport Office Union representatives will be provided the names of the new or
transferring bargaining unit employees from the Employer, normally at least two weeks prior to
their reporting to duty.

WHAT DOES THIS MEAN FOR YOU?
It is your right as a bargaining unit employee to receive an orientation meeting with a
Union representative. This is an important time that local representatives or national
officers can ensure you understand all of your rights and what to do if you have
questions.

If you are recently hired and have not received this orientation or a hard
copy of the Master Agreement contact the National Officers today so we
can get this scheduled.
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NATIONAL NEWS FOR LOCAL OFFICES
American Rescue Plan Act 2021
The AFL-CIO published a blog post on March 11, 2021 explaining 20 ways the American Rescue Plan
helps working people. Here are the highlights of the bill passed by Congress earlier this month:
Funds emergency paid leave for federal workers: $570 million to create an Emergency Federal
Employee Leave Fund for up to 15 weeks of emergency paid leave for civilian employees and
postal workers, including those who have COVID-19, who are caring for someone with COVID19, are looking after children during virtual classes, or are obtaining a COVID-19 vaccine.
Increase workplace safety: $200 million for pandemic-related worker protection activities at the
Labor Department, half of which goes to support OSHA.
Extends sick, family and medical leave tax credits: extends these tax credits through
September 2021 and expands eligibility to include state and local governments.
Extends the employee retention tax credit: through December 31, 2021 and increases the
percentage of wages covered for severely distressed businesses.
Expands the earned income tax credit: expands the earned income tax credit for taxpayers
without children for 2021.
Funds veteran retaining: $386 million to create a rapid retraining program for veterans who
are unemployed because of the pandemic.
Provides housing assistance: $21.6 billion for emergency rental assistance, $10 billion to help
homeowners avoid foreclosures, $5 billion for emergency public housing vouchers; and $5
billion to address homelessness.
Extends nutrition assistance: 15% increase to monthly benefits through September 30, 2021.

Article posted to AFL-CIO website by Kenneth Quinnell on March 11, 2021.
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NATIONAL NEWS FOR LOCAL OFFICES
American Rescue Plan Act 2021 Continued...
Provides relief for state, local, and tribal governments: $350 billion to state, local, tribal, and
territorial governments to help deal with the budgetary impact of the pandemic.
Funds Public Health: $48.3 billion for testing, contract tracing, and PPE; $7.5 billion for
vaccine distribution; $5.2 billion for vaccine procurement; and $10 billion to expand domestic
production of PPE, vaccines, and medical supplies.
Reopens schools safely: $125 billion in state grants to help local education authorities reopen K12 public schools; $39.6 billion to colleges and universities, half must be spent on emergency
financial aid and grants.
Makes Direct Payments: $1,400 in direct payments to qualifying individuals and their
dependents.
Extends unemployment Benefits: extends $300 supplemental benefits through September 6, the
first $10,200 of benefits are not subject to federal taxation.
Provides relief for multiemployer pensions: $86 billion in financial assistance to struggling
multiemployer pension plans, which the plans will not have to repay.
Fully subsidizes COBRA health care benefits.
Provides payroll support to the airline and aerospace industries: $15 billion for wages and
benefits of employees of airlines and contractors in the airline industry, no layoffs or pay cuts
through September 30th.
Boosts transportation: $30.84 billion for grants to transit agencies, which can be used for
operating expenses, including payroll costs and PPE; $1.7 billion for Amtrak in FY 2021,
including funding to recall furloughed workers and restore the frequency of long-distance
routes.

Article posted to AFL-CIO website by Kenneth Quinnell on March 11, 2021.
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TOPICS FOR LOCAL 1998
Everything you should know about vaccines.
1. What vaccines are authorized by the FDA?
Pfizer-BioNTech (mRNA vaccine; 2 shots 21 days apart; recommended for people 16 and
older).
Moderna (mRNA vaccine; 2 shots 28 days apart; recommended for people 18 and older).
Johnson & Johnson/Janssen (viral vector vaccine; one shot; recommended for people 18
and older).
2. Are there side-effects?
Some people have reported no side effects. However, others have reported common side
effects after any of the FDA-authorized COVID-19 vaccinations like:
swelling, redness and pain at the injection site; fever; headache; tiredness; muscle pain;
chills; and nausea.
Anaphylaxis, acute allergic reactions to an antigen, after a COVID-19 vaccination is
rare.
3. Are vaccines safe?
Vaccines are safe and effective. The three vaccines administered in the USA (listed above)
went through FDA's rigorous scientific evaluation for safety, effectiveness, and
manufacturing to receive the Emergency Use Authorization (EUA)
According to the CDC, over 145 million doses of COVID-19 vaccines were administered
from December 14, 2020 through March 29, 2021.
4. Where can I get vaccinated?
Visit cdc.gov to use the VaccineFinder or check with your local health department to find
available appointments.
5. What should I do after the vaccine?
Immediately after the vaccine, you will be asked to stay for 15-30 minutes at the
vaccination site to be monitored for allergic reactions.
It typically takes two weeks (14 days) after you are fully vaccinated for the body to build
protection (immunity) against the virus that causes COVID-19.
6. What do we still not know?
We are still learning how well vaccines prevent you from spreading the virus to others,
even if you do not have symptoms.
We are still learning how long the vaccine protects people from the virus.
We are still learning how many people need to be vaccinated to have "herd immunity."
We are still learning how effective the vaccines are against new variants.
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LAWS IN FOCUS
Section 4001 of the American Rescue Plan of 2021: Emergency Paid Leave (EPL)
Department of State Implementation Guidance outlined in 22 STATE 50222
Basics of the Law:
Established a new category of paid leave funded by a $570 million Emergency Federal Employee Leave Fund
Available for use during the periods from March 11, 2021 to September 30, 2021 (can be applied retroactively)
Covered employees can receive the equivalent of up to $2,800 of paid leave per pay period
Subject to eight qualifying circumstances
Granted on a conditional basis subject to the availability of funds
Each regular full-time employee is limited to an aggregate total of 600 hours (Fifteen 40-hour weeks) of EPL for the entire
coverage period.
The State Department must submit requests for reimbursement to OPM from the Fund after the leave covered by the request
has been used. Once the Fund s exhausted, agency reimbursement requests will be processed on a first-come, first-served
basis.

Qualifying Circumstances
An employee must be unable to work because the employee is:
1. Subject to a Federal, State, or local quarantine or isolation order related to COVID-19;
2. Has been advised by a health care provider to self-quarantine due to concerns related to COVID-19;
3. Is caring for an individual who is subject to such an order or has been so advised;
4. Is experiencing symptoms of COVID-19 and seeking a medical diagnosis;
5. Is caring for a son or daughter of such employee if the school or place of care of the son or daughter has been closed, if the
school of such son or daughter requires or makes optional a virtual learning instruction model or requires or makes optional
a hybrid of in-person and virtual learning instruction models, or the childcare provider of such son or daughter is
unavailable, due to COVID-1 9 precautions;
6. Is experiencing any other substantially similar condition (as submitted by the Department to OPM for consideration and
approval);
7. Is caring for a family member with a mental or physical disability or who is 55 years of age or older and incapable of selfcare, without regard to whether another individual other than the employee is available to care for such family member, if
hte place of care for such family member is closed or the direct care provider is unavailable due to COVID-19;
8. Is obtaining immunization related to COVID-19 or is recovering from any injury, disability, illness, or condition related to
such immunization.

How to Request EPL:
1.
2.
3.
4.

Notify your supervisor on your intention to request EPL.
Submit a signed Employee Agreement Form to your supervisor (here).
Submit the COVID-19 Emergency Paid Leave Employee Notification and Leave Request Form to your supervisor.
Submit a Leave Request Form DS-7100 through myData and select the Leave Type field titled "Sick Leave-COVID
Emergency"
5. After the DS7100 Leave Request is approved by your supervisor, download the DS 7100 and email to PayIntake@state.gov to
be enrolled in the EPL leave category

Things to be Aware of:
1. The Fund is for the entire federal government, not just the U.S. Department of State, Passport Services.
2. The Fund could run out of money, if it does, you will be forced to use your own sick/annual leave or pay back the
Department of State for the use of that leave. There will be a tracker available on OPM's website, it is wise to check on the
status of the use of this leave throughout the federal government BEFORE you request it from your supervisor.
3. All forms except the DS 7100 will be kept locally at your office. The DS 7100 will be sent to OPM.
[Note: Please refer to the Department Notice and cable referenced above for appropriate required documentation per each
qualifying circumstance)
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NATIONAL FEDERATION OF FEDERAL EMPLOYEES: DID YOU KNOW?
NFFE is the oldest union in the nation exclusively representing civil service federal
employees' NFFE has been fighting for the rights of federal employees for more than 100
years.
Since 1917, NFFE has been at the forefront in the effort to improve the lives of federal
employees at the local and national level. In addition to negotiating a collective
bargaining agreement at your local installation, NFFE played a large role in the
establishment of the Civil Service Classification System and the Civil Service Retirement
System, and recently the defeat of the National Security Personnel System.
Headquartered in Washington, D.C., NFFE is located at the heart of the federal secotr,
and wields great influence with government officials in Congress, the White House and
throughout the Executive Branch. As one of the greatest propoents of the federal civil
service since our inception, NFFE has played a key role in securing many of the rights
and privileges federal workers enjoy today, such as health benefits, family and medical
leave, and a 40 hour work woeek.
NFFE represents approximately 110,000 federal workers throughout the nation, as well as
several hundred federal employees stationed outside of the United States. NFFE
represents federal employees from a wide variety of federal agencies, including the
Forest Service, Park Service, Passport Agency, Department of Veterans' Affairs,
Department of Transportation, Department of Housing and Urban Development, Army
Corps of Engineers, General Services Administration, and Department of Defense
Installations.
In 1999, NFFE affiliated with the Machinists' Union (IAMAW) becoming part of the
AFL-CIO. Representing several hundred thousand members, the IAMAW is one of the
largest and most power ful unions in North America. NFFE members greatly benefit
from the affiliation, gaining access to the Machinists' vast resources, including a firstrate training facility, one of the nation's largest Political Action Committees, and various
other legal, legislative and administrative resources.
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NFFE NATIONAL UPDATES
NFFE National President Randy Erwin met with Capitol Hill leadership last month to discuss legislative
goals for the 117th U.S. Congress. The meeting was hosted by House Majority Leader Steny Hoyer (D-MD)
and attended by Senators Cardin, Van Hollen, Warner, and U.S. Representatives Beyer, Connolly, Raskin,
Ruppersberger, Sarbanes, Scott, Spanberger, Trone, and Wexton.
Discussions revolved around continuing to provide assistance to federal workers and their families during
the COVID pandemic, repairing the damage that was done to workforce policies and practices under the last
administration, and filling gaps in the law that allowed for the political coercion of career employees over
the last four years.
Read the full article here.

IAMAW UPDATES
This month the International Association of Machinists and Aerospace Workers (IAMAW celebrated its
133rd anniversary. On May 5th, 1888 the union was originally organized by Thomas W. Talbot, bringing
together 19 railroad workers to form what is now known as IAMAW.
The Union grew from 19 members at its first convention in Atlanta, Georgia to over 1,500 in the first year.
Talbot described the state of the trade as: “greatly impaired and abused by incompetent workmen–men who
had served no apprenticeship–and who knew little or nothing about the trade. They would be given
exceedingly low wages, and knowing their worthlessness, would accept the same.”
Read the full article here.

AFL-CIO UPDATES
AFL-CIO's annual report "Death on the Job: The Toll of Neglect" found that 275 U.S. workers are killed
daily in the United States. In their 30th edition of the report, they found that in 2019, 5,333 working
people died on the job and 95,000 died from occupational disease.
The report showed that there was an increase in the death rate for workers of color from 2018 to 2019.
Black workers had the highest number of work-related deaths in more than two decades.
As the United States celebrates 50 years of OSHA, it is apparent there is still a long way to go to ensure
the health and safety of employees in all occupations in the United States.
Read the full article and report here.
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WHITE HOUSE UPDATES
EXECUTIVE ORDERS ISSUED THIS MONTH
Executive Order 14027: Establishment of the Climate Change Support Office
The Climate Change Support Office (CCSO) will be a temporary organization within the U.S. Department of State and
headed by a Director selected by the Secretary of State. The CCSO will support bilateral and multilateral engagement to
advance the U.S. initiative to address the global climate crisis.

Executive Order 14028: Improving the Nation's Cybersecurity
Will appoint a National Cyber Director and establish a related office within the Executive office of the President to identify,
deter, protect against, detect, and respond to sophisticated malicious cyber campaigns.

Executive Order 14029: Revocation of Certain Presidential Actions and Technical Amendments
Revokes Executive Orders 13925 Preventing Online Censorship; Executive Order 13933 Protecting American Monuments,
Memorials, and Statues and Combating Recent Criminal Violence; Executive Order 13924 Building and Rebuilding
Monuments to American Heroes; Executive Order 13964 Rebranding United States Foreign Assistance to Advance
American Influence; Executive Order 13978 Building the National Garden of American Heroes; and Executive Order 13980
Protecting Americans from Overcriminalization through Regulatory Reform.

Executive Order 14030: Climate-Related Financial Risk
Prioritizes Federal investments and conducting prudent fiscal management to advance consistent, clear, intelligible,
comparable, and accurate disclosure of climate-related financial risk.

DEPARTMENT OF LABOR UPDATES
U.S. Department of Labor secures judgement requiring Southern California logistics company to
pay $112k in overtime back wages, damages, penalties (May 24)
Detroit contractor pays $82k in back wages, fringe benefits to 19 laborers after U.S. Department
of Labor finds federal violations. (May 24)
U.S. Departments of Homeland Security, Labor issue joint rule supplementing H-2B visa cap.
(May 21)
U.S. Department of Labor announces OSHA rule proposal to clarify handrail, stair rail system
requirements in general industry Walking-Working Surfaces standard. (May 20)
U.S. Department of Labor recovers more than $150k in wages after investigation finds federal
contractor failed to pay employees properly. (May 18)
U.S. Department of Labor launches additional employment, career workshops to provide support
to transitioning military spouses. (May 17)
U.S. Department of Labor announces "America's Recovery: Powered by Inclusion" is 2021
National Disability Employment Awareness Month theme. (May 13)
U.S. Department of Labor to withdraw Independent Contractor Rule (May 5)
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What YOU Can Do
Useful Websites
Here are just a few ways that you can get involved:
Submit your Comments on OPM's proposed rule to
prioritize performance over length of service in a
RIF action. No later than January 19, 2021.

NFFE 1998 Website
NFFE National Website
IAMAW Website
AFL-CIO Website

If you aren't already a member, join us and make us
stronger in numbers. Visit here for more
information.

GovExec Website
FEDWeek Website

Are you already a member? Join a committee!

Travel.State.gov
Diplomacy Strong

Talk with your local Union stewards about your
concerns, opinions, or ideas.
If your local steward is not available, reach out to
your National Officers through
NFFE1998NationalOfficers@state.gov
Call Congress to let them know your opinions on
Modernization in the Department of State.

The Monthly Funny
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