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As we approach the month of August, that traditional last month of the summer, I hope

everyone is finding time in their lives to enjoy the sun and warmth, in a year that has been

almost as crazy as 2020.

With the impending crush of overtime that is anticipated I want to remind each and everyone

to make sure you find time for yourself so we all stay mentally sane no matter what comes our

way during the remainder of the year.

As a reminder, please make sure if you have questions about topics in your daily workplace

that you get satisfactory answers from supervisors and managers. If those answers seem a

little off, don’t hesitate to compare what the answer might be in regards to the Collective

Bargaining Agreement. You deserve and are entitled to valid and truthful answers. 

Finally, and we could spend hours talking about grievances, I just wanted to let folks know

where the biggest grievance at the moment stands. That grievance is the “Mission Critical”

grievance. At this time we are waiting for a decision from the arbitrator. That decision should

come sometime on or around August 6, 2021. As with most things like this, we have no idea

how and what the arbitrator will decide. But, if the arbitrator follows the law and CBA the case

should be a win for us. 

In closing, thank you for your membership and support. None of this would be possible

otherwise.

Have a great remainder of the summer and be safe out there.

Lee W.

President, NFFE 1998 IAMAW AFL-CIO
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WHAT LOCAL 1998 IS DOING FOR YOU

Grievances Bargaining Advocating

Inadequate notice to the Union over

proposed changes to working

conditions

Wrongly denied WSL

Wrongly denied COVID-19

Administrative Leave

Inappropriate use of PIPs 

Indefinite Suspension 

 Current Docket of Grievances

(Some topics include multiple

separate grievances):

Miami and Philadelphia office moves

San Juan Schedule Change

Overhead Bins/Furniture 

DS-82 Measurability

Invoked or Current Bargaining

Topics:

 

Do you see a topic that we aren't bargaining or grieving? 

Contact your local representative or a national officer today!

Improved communications 

Promoting the Passport Services'

Organizational Values in all

publications and bargaining

Incorporating the Consular Affairs

Leadership Tenants in all of our

work 

~Victories of the Month~
Our newest Senior Steward, Ginger Trujillo, successfully

completed a compressed work schedule agreement with her local

management for PPT/CO

Senior Steward Jose Gutierrez completed negotiations with the

Miami Passport Agency management on a new Flexitour and

Compressed Work Schedules agreement. 

Acting Senior Steward Kevin Biggs Acting Steward Chris

Simmers and  successfully finalized an AWS agreement for the

Western Passport Center that allows the Night Shift to leave 2

hours earlier, and the day shift to come in an hour earlier. 



JOB-RELATED NEWS AND UPDATES
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Contacted by the Press or by the Public
As the world begins to open back up to international travel, more and more eligible U.S.

citizens are trying to get their passports. With the current status application turnaround

times topping 10 weeks, the American public are turning to their congress men and women

to expedite passport applications at an unprecedented rate. Appointments at Agencies with

acceptance windows are being "gifted" or sold outright on social media and many are

tagging along as "relatives" to people that do have legitimate appointments. 

It is imperative that you do not give out your work phone number to the public. It is also

crucial that you do not give out office phone numbers to the public. Both of these actions

can lead to not just passport malfeasance, but also can lead to phones ringing off the hook

from applicants. 

If you are on LinkedIn or other Social Media sites, we recommend you remove your title

or connection to Passport Services and to not engage in the comments or posting on these

sites. 

Fighting Every Error 

The Union's National Officers filed a Step II Final Grievance over FAM updates this past

week after we noticed a pattern of changes to the FAM that were not declared by the

Agency as is required by the CBA. With the FAM as the lead guidance Passport

Specialists have to ensure the quality of their work, changes, deletions, and additions

become critically important for not being charged an error. 

If you receive an error that you do not agree with, reach out to your local representative

for assistance in fighting the integrity of that error. If you are charged an error that is

based on a FAM update that has not been declared as a FAM update locally, you should

not be charged this error. 



What did you do before Passports? 

What is your favorite thing to do outside of work? 

If you could travel anywhere, where would it be? 

Do you have any special hobbies or talents?

What is one interesting thing about you?

What is the best thing to visit around your agency for people

visiting? 

Name: Christine Murray ( Tina )

Agency: PPT/SF

Voiceover 

 

Hike, Travel, Garden, Eat, Explore

 

Antartica, Galapagos, Islands all over the world

 

 I sing, I write music, I like to bake. Making koign

ammans with blueberry cream cheese filling is my latest

creation

 

I’ve talked for a living.

 

SF Jazz, Opera Plaza, Tenderloin Museum, Asian Art

Museum.

MEMBER SPOTLIGHT
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FEDERAL NEWS ROUNDUP

High Rates of Retaliation after Workers File EEOC Complaints 

Donald T. Tomaskovic-Devey, Government Executive

In the Federal workforce, at least 63% of workers who filed an EEOC

Discrimination Complaint eventually lost their job. That number was even higher

for workers who filed a disability-related claim, at 67%. And about 40% of

workers reporting experiencing employer retaliation, such as verbal abuse or

being passed over for work opportunities like training or promotion, for filing a

claim. At 46%, employer retaliation was most common for sex discrimination

cases. Read the Full article here. 

By Corinne Nielsen

State Department Promises Surge Staffing to Confront Unprecedented Passport Backlog and Wait Times

Eric Katz, Government Executive

From 2017 to 2019, the department saw an 86% increase in unprocessed passport applications. That coincided with a 14% reduction in

staffing of the passport specialists who process and approve the documents. The average expected wait time for routine, non-

expedited passports is now 18 weeks, up from four-to-six weeks just four years ago.  Read the full article here. 

A Postal Worker Begged for Stronger COVID-19 Protections. She Ended Up Spending Six Weeks in the Hospital

Maryam Jameel, ProPublica, Government Executive

Postal workers have routinely sought help from OSHA during the pandemic, but their complaints have had little effect. Since

February of last year, USPS employees across the country have filed more than 1,000 complaints alleging COVID-19-related hazards.

Following those complaints, OSHA issued citations for four violations, all of which the Postal Service has contested. The USPS

hasn’t been obligated to make changes or pay penalties for any of the reported safety hazards. Read the Full article here. 

Federal In-Person Office Policies and the 'Honor System'

Adam Butler and Ross Gianfortune, Government Executive 

As more Americans get vaccinated against COVID-19, more spaces are opening up mask-less for those who have received the

vaccine. Federal agencies are in the process of creating reopening and in-person operational plans, but can run into real trouble if

they use the honor system as much of the private sector is doing now. Read the full article here. 

Democrats look to Redirect Homeland Security Hiring After Trump Era

Eric Katz, Government Executive 

Unlike the Trump administration, President Biden and congressional Democrats are not looking to boost staffing levels at

immigration enforcement agencies. Democrats said DHS should seek to reduce the number of law enforcement jobs at Customs and

Border Protection and Immigration and Customs Enforcement, where Trump had sought to add thousands of officers and agents.

Instead, the fiscal 2022 DHS spending bill—approved by the House Appropriations Committee on Tuesday—would augment the rolls

at the Federal Emergency Management Agency, Secret Service and other components. Read the full article here. 

Modernizing the State Department for the 21st Century 

Watch the Subcommittee on State Department and USAID Management, International Operations and Bilateral International

Development Hearing originally held on Tuesday, July 20, 2021.  Watch here.  Read about it here. 

House Bill Targets US Passport Backlog

Alex Gangitano, The Hill

Lawmakers introduced bipartisan legislation on July 22 that would require the Biden administration to submit a plan to eliminate the

massive U.S. passport backlog. The Passport Backlog Elimination Act was introduced by Democratic Reps. Gerry Connolly (Va.) and

Carolyn Maloney (N.Y.) and GOP Reps. Adam Kinzinger (Ill.) and Tim Burchett (Tenn.).

https://www.govexec.com/workforce/2021/07/63-workers-who-file-eeoc-discrimination-complaint-lose-their-jobs/183849/
https://www.govexec.com/management/2021/07/state-promises-surge-staffing-confront-unprecedented-passport-backlog-and-wait-times/183759/
https://www.govexec.com/management/2021/07/postal-worker-begged-stronger-covid-19-protections-she-ended-spending-six-weeks-hospital/183837/
https://www.govexec.com/workforce/2021/07/govexec-daily-federal-person-office-policies-and-honor-system/183808/
https://www.govexec.com/management/2021/07/hiring-and-retention-are-key-modernizing-state-department-experts-testify/183936/
https://www.foreign.senate.gov/hearings/-modernizing-the-state-department-for-the-21st-century-072021
https://thehill.com/people/gerry-connolly
https://thehill.com/people/carolyn-maloney
https://thehill.com/people/adam-kinzinger
https://thehill.com/people/timothy-tim-burchett


CBA HIGHLIGHT
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Article 12 Negotiations During Term of the Master

Agreement Provision 7 Prohibition on Unilateral Changes

7. PROHIBITION ON UNILATERAL CHANGES: The Employer

agrees that it will not unilaterally implement changes in

personnel policies or practices or other general conditions of

employment, including those originating from terms of dispute

settlement agreements, unless Management is taking an action

due to an emergency in accordance with 5 U.S.C. 7106(a)(2)(D) or

the date of implementation is required by law. In these

situations, post implementation issue resolution or negotiations

may be appropriate.  

What this means for YOU. 

According to our Collective Bargaining Agreement cited above, Management is

responsible for notifying the union of proposed changes that would impact personnel

policy or practices affecting working conditions of the BUE. This is relevant not only

at the national level (for example, the changes to the auditing procedures) but also at

local, individual offices.

If you notice changes in your office, such as how batches are being audited, how you

are receiving errors, or even a change in working hours, as a local steward, you

MUST be notified with sufficient time to respond. 

For questions on whether a policy or practice change in your local office falls under

the rights of this provision, reach out to your national officer point of contact

immediately. 

In general, the Union has between 15 to 30 calendar days from the receipt of the

notification to request negotiations, and 20 days to submit proposals after invoking

negotiations. 
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LAWS IN FOCUS

Protecting the Right to Organize Act of 2021 (PRO Act)

providing information about a potential violation to an enforcement agency,

participating in an enforcement proceeding,

initiating a proceeding concerning an alleged violation or assisting in such a proceeding, or

refusing to participate in an activity the employee reasonably believes is a violation of labor laws.

Passed House (03/09/2021)

This bill expands various labor protections related to employees' rights to organize and collectively bargain

in the workplace.

Among other things, it (1) revises the definitions of employee, supervisor, and employer to broaden the scope

of individuals covered by the fair labor standards; (2) permits labor organizations to encourage participation

of union members in strikes initiated by employees represented by a different labor organization (i.e.,

secondary strikes); and (3) prohibits employers from bringing claims against unions that conduct such

secondary strikes.

The bill also allows collective bargaining agreements to require all employees represented by the bargaining

unit to contribute fees to the labor organization for the cost of such representation, notwithstanding a state

law to the contrary; and expands unfair labor practices to include prohibitions against replacement of, or

discrimination against, workers who participate in strikes.

The bill makes it an unfair labor practice to require or coerce employees to attend employer meetings

designed to discourage union membership and prohibits employers from entering into agreements with

employees under which employees waive the right to pursue or a join collective or class-action litigation.

The bill further prohibits employers from taking adverse actions against an employee, including employees

with management responsibilities, in response to that employee participating in protected activities related to

the enforcement of the prohibitions against unfair labor practices (i.e., whistleblower protections). Such

protected activities include:

Finally, the bill addresses the procedures for union representation elections, provides employees with the

ability to vote in such elections remotely by telephone or the internet, modifies the protections against unfair

labor practices that result in serious economic harm, and establishes penalties and permits injunctive relief

against entities that fail to comply with National Labor Relations Board orders.

Read the bill here. 

https://www.congress.gov/bill/117th-congress/house-bill/842
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NFFE NATIONAL UPDATES  

IAMAW UPDATES 

AFL-CIO UPDATES  

NFFE Wins Executive Order to Support Diversity, Inclusion, Equity, and

Accessibility for Feds. 
On June 25th, President Biden signed a new Executive Order (EO) to advance diversity, equity, inclusion,

and accessibility (DEIA) in the Federal workforce. The issuing of this Executive Order is a significant

win, as NFFE has been advocating for the development of a program that implements heightened and

real consequences for federal supervisors and managers who discriminate and retaliate against

employees based on race, religion, gender, age, sexual orientation, disabilities, and other protected

categories. 

Read the full article here. 

IAM District 9 Annual Golf Tournament Raises $43K for Guide Dogs of

America 
IAM District 9 recently held its 28th annual Guide Dogs of America charity golf event, which raised

$43,000 for the Machinist Union’s favorite charity. The event included about 120 participants at the

Florissant Golf Club in Florissant, Mo. The tournament included GDA’s Marketing and Outreach

Manager Zack Gittlen and Guide Dog “Legend” as the special guests at the tournament. Gittlen gave a

speech about the importance of the organization’s guide dogs to help the blind and those who suffer

from conditions like post-traumatic stress disorder (PTSD).

Read the full article here. 

Labor Movement Leads PRO Act Events in Backyards of All 100

Senators
The AFL-CIO is leading a Protecting the Right to Organize (PRO) Act Week of Action, part of the labor

movement’s national campaign urging senators to pass this transformative bipartisan legislation. This

week of action includes at least one event near every U.S. senator’s office. 

“This PRO Act Week of Action is another full-court press. America’s labor movement is showing up in

every corner of our country to demand a fix to our outdated labor laws that are nearly 100 years old,”

said AFL-CIO President Richard Trumka. “Our members and all working people are committed to

making the PRO Act the law of the land this year.”

Read the full article here. 

https://nffe.org/nffe_news/nffe-wins-executive-order-to-support-diversity-inclusion-equity-and-accessibility-for-feds/
https://www.guidedogsofamerica.org/
https://www.goiam.org/news/iam-district-9-annual-golf-tournament-raises-43k-for-guide-dogs-of-america/
https://aflcio.org/press/releases/labor-movement-leads-pro-act-events-backyards-all-100-senators
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WHITE HOUSE UPDATES   

DEPARTMENT OF LABOR UPDATES

EXECUTIVE ORDERS ISSUED THIS MONTH 

EO 14036: Promoting Competition in the American Economy, Signed 7/9/21

Lansing Business Owner Sentenced after Federal Investigation Finds They

Failed to Forward Employee Contributions to Retirement Plan. (Read here)

U.S. Department of Labor awards $800K in Funding for Reemployment

Services for Massachusetts Workers Displaced by Three Essex County

Closures. (Read here)

U.S. Department of Labor cites Foundation Food Group Inc., Three Other

Companies After Jan. 28 Investigation Finds Six Deaths Were Preventable.

(Read here)

U.S. Department of Labor to Offer Virtual Seminars in August to Help

Employers, Workers, Stakeholders with Prevailing Wage Requirements. (Read

here)

Blue Cross Blue Shield of South Carolina Enters Agreement wit US

Department of Labor to Resolve Alleged Hiring Discrimination. (Read here)

US Department of Labor Announces Proposed Rulemaking to Implement

Executive Order, Increase Wages for Workers on Government Contracts.

(Read here)

US Department of Labor Reminds Pacific Northwest Employers to Protect

Workers from the Dangers of Heat Illness. (Read here)

US, Mexico Announce Enforcement of Worker Protection Agreement. (Read

here)

https://www.federalregister.gov/d/2021-15069
https://www.dol.gov/newsroom/releases/ebsa/ebsa20210723
https://www.dol.gov/newsroom/releases/eta/eta20210723-0
https://www.dol.gov/newsroom/releases/osha/osha20210723
https://www.dol.gov/newsroom/releases/whd/whd20210722-0
https://www.dol.gov/newsroom/releases/ofccp/ofccp20210721
https://www.dol.gov/newsroom/releases/whd/whd20210721
https://www.dol.gov/newsroom/releases/osha/osha20210715-0
https://www.dol.gov/newsroom/releases/ilab/ilab20210709
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NFFE 1998 Website
NFFE National Website 
IAMAW Website
AFL-CIO Website

GovExec Website 
FEDWeek Website 

Travel.State.gov
Diplomacy Strong 

 

The Monthly Funny 

Submit your Comments on OPM's proposed rule to

prioritize performance over length of service in a

RIF action.  No later than January 19, 2021. 

If you aren't already a member, join us and make us

stronger in numbers. Visit here for more

information. 

Are you already a member? Join a committee! 

Talk with your local Union stewards about your

concerns, opinions, or ideas. 

If your local steward is not available, reach out to

your National Officers through

NFFE1998NationalOfficers@state.gov

Call Congress to let them know your opinions on

Modernization in the Department of State. 

Here are just a few ways that you can get involved:

What YOU Can Do
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Useful Websites 

https://nffe1998.org/
https://nffe.org/
https://nffe.org/
https://www.goiam.org/
https://aflcio.org/
https://www.govexec.com/
https://www.govexec.com/
https://www.fedweek.com/
https://www.fedweek.com/
https://travel.state.gov/content/travel/en/traveladvisories/ea/passport-covid-19.html
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fusdos.sharepoint.com%2Fsites%2FS_CGRCU%2FPublic%2FSitePages%2FDiplomacy-Strong.aspx&data=04%7C01%7Cdgstrategiccommunications%40state.gov%7C906a817255fc4a3374d108d8871890d7%7C66cf50745afe48d1a691a12b2121f44b%7C0%7C0%7C637407886870752957%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=npO%2FfHiTJ49YJfBsdEa9KuIPu6K%2FnDFOA0cTebCWmgM%3D&reserved=0
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fusdos.sharepoint.com%2Fsites%2FS_CGRCU%2FPublic%2FSitePages%2FDiplomacy-Strong.aspx&data=04%7C01%7Cdgstrategiccommunications%40state.gov%7C906a817255fc4a3374d108d8871890d7%7C66cf50745afe48d1a691a12b2121f44b%7C0%7C0%7C637407886870752957%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=npO%2FfHiTJ49YJfBsdEa9KuIPu6K%2FnDFOA0cTebCWmgM%3D&reserved=0
https://nffe1998.org/benefits-of-membership/
https://nffe1998.org/committees/
https://nffe1998.org/committees/
https://nffe1998.org/committees/
https://www.usa.gov/elected-officials
https://www.usa.gov/elected-officials
https://www.usa.gov/elected-officials

